Grand Pharmaceutical Group Limited
Human Rights and Diversity Policy

Chapter | General Provisions

Article 1 In order to further protect the labour and employee rights and interests
with a diverse, equal, inclusive and respectful working environment of Grand
Pharmaceutical Group Limited (hereinafter referred to as “Grand Pharma”, the

“Company”, “we” or “us”), and to impose on contractors, suppliers and business
partners our requirements



discrimination, harassment and bullying.

(i)

(i)

We respect our employees’ rights to collective bargaining and freedom
of expression, and support our employees to express their individual
wishes, opinions and ideas and to set up trade unions, and provide them
with reasonable channels of expression.

We respect and uphold the freedom of association and support our
employees to establish and join social groups and organisations freely
and voluntarily, with a view to promoting



colour, religion, gender, sexual orientation, nationality, age, pregnancy
or disability in respects of recruitment, promotion, remuneration, etc.

(i) We are committed to advocating gender equality and respecting
differences in abilities. We have set the salaries of our employees based
on their performance to effectively guarantee equal pay for equal work
for both male and female employees, as well as to ensure that
remuneration packages and equal opportunities of our employees are
not affected by factors such as gender, age, race, colour and sexual
orientation.

(iii) Any form of discrimination in employment or arbitrary dismissal of
employees is prohibited.

(iv) We respect lifestyles of all types of employees and endeavour to provide
them with convenient conditions that cater to their customs, beliefs and
living habits.

) We emphasise building mutual trust and support through encouraging

honesty and openness within our organisation, as well as maximising
the effectiveness of teamwork through solidarity and collaboration.

Chapter V Human Rights and Diversity Training

Article 6 The Company shall conduct annual training on human rights and diversity
for all employees to enhance their awareness and knowledge on, and compliance
with, the relevant principles and requirements. Employees are obliged to attend
these trainings to understand, gain knowledge and comply with various
requirements of this policy. The Company shall, upon completion of the training,
ensure relevant training records be kept properly, including but not limited to
contents of the training, training schedule, training sign-in sheet or list of
participants.

Chapter VI Complaint Channels

Article 7 Under the premise of protecting the safety and privacy of employees, we
encourage employees to make complaints and feedback on workplace
discrimination, gender harassment, unfair treatment, etc. via our email and
corporate WeChat account. At the same time, we will also investigate vigorously
all employees’ complaints and feedback, and if the situation is proven to be true,
we will take a “zero-tolerance” attitude to seriously deal with the relevant personnel,
and provide timely feedback to employees on the results of investigation and the
handling of situation.



Reporting channels:

Email: ts@grandpharma.cn

Corporate WeChat account: Workstation( ) - Daily Office Operation(
) - Audit Complaint and Reporting( )

Chapter VII Oversight

Article 8  The Company’s Organisation and Human Resources Centre is responsible
for organising and directing the day-to-day operation of this policy within the
Company to ensure the effectiveness of its implementation. The Board of Directors
of Grand Pharma shall oversee the implementation and key performance of the
Company’s Human Rights and Diversity Policy.

Chapter VIII Supplementary Provisions
Article 9 Any matters not mentioned in this policy or in conflict with relevant laws,
regulations and normative documents shall be executed in accordance with such

relevant laws, regulations and normative documents.

Article 10  This policy is formulated, revised and interpreted by the Company’s ESG
Working Group and shall take effect from the date of issuance.



